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Experiencing differences in communication styles may sometimes make you feel like you’re playing a game of tug of war.  This struggle 
stems from the dichotomy between how you perceive your behavior, and how it is perceived by someone with a different behavioral 
style.  You may not think about how your actions are interpreted by others because you know the intentions behind them.  However, if 
someone doesn’t know your intentions, then this may lead to misunderstanding and conflict.  Harnessing the power of the DISC 
Behavioral Model helps you realize the effect that you have on others, and how you may be seen by someone with a different style.   
 

DOMINANCE: How you respond to problems or challenges 
 

High D’s SEEK Problems and Challenges Low D’s AVOID Problems and Challenges 
High D’s Self Perception Low D’s Self Perception 

 Self-starter 
 Quick worker/efficient 
 Decisive 
 Firm 

 Gets results 
 Problem-solver 
 Assertive/confident 
 Competitive 

 Laid back 
 Calm 
 Cooperative 
 Humble 

 Modest 
 Conservative 
 Cautious 
 Agreeable 

     

Other’s Perception of High D’s Other’s Perception of Low D’s 
 Argumentative 
 Explosive 
 Controlling 
 Demanding 

 Ego-driven 
 Risky 
 Rushes in too quickly 
 Opinionated 

 Too hesitant 
 Slow to act  
 Indecisive 
 Wishy-washy 

 Inefficient/ineffective 
 Timid/meek  
 Complacent 
 Passive 

 

Do you know your DISC Style?  Contact us for your personalized Managing For Success® Assessments. 


